
ON TIME MOTIONS FOR THE 2014 AGM 
 

1. BIRT the Constitution and Bylaw document be amended by the addition of an Appendix 
section, Appendix A, which shall include all existing Bargaining Unit policies. 
 

2. BIRT the following definitions be added to the existing list: “DEC” shall mean District 
Executive Council; “OFL” shall mean Ontario Federation of Labour; “NRLC” shall mean 
Niagara Regional Labour Council 
 

3. BIRT Article 5 – Organization be amended by the addition of two Member at Large 
positions which shall have voting privileges.  
 

4. BIRT Article 5 – Organization be amended by removing the voting privileges of the H & 
S Officer, Communications/Political Action Officer, ESO Officer and Chief Negotiator 

 
5. BIRT Article 5.1.1.7 be amended to read Communications/Political Action Officer  

 
6. BIRT Bylaw 8.9 be amended to read Communications/Political Action Officer 

 
7. BIRT a new Bylaw 11.4 be created to read: When the Bargaining Unit is entitled to 

representation on a committee, the Executive shall solicit nominations and appoint a 
member to fill the position for the designated term 
 

8. BIRT Bylaw 15.2.1 be amended to read: An alleged grievance shall be communicated by 
any member to a Bargaining Unit Representative, Grievance Officer or the President 
within 48 hours of the alleged violation, 
 

9. BIRT a new Bylaw 15.3.4 be created to read: The member has the option to present their 
appeal in person at the hearing referenced in Bylaw 15.3.3 
 

10. BIRT Bylaw 17 be amended by the addition of CLC and OFL after Annual Meeting of 
the Provincial Assembly and after the word AMPA in 17.1 and 17.2 

 
11. BIRT a new policy is created to read: It is the policy of this Bargaining Unit that the first 

right of refusal for AMPA delegate/alternate positions resides with new Executive 
members who have not yet attended an AMPA 

 
 


